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	When discussing leadership qualities, someone always brings up the importance of ______.
	The team's StrengthsFinder results suggested an unexpected overabundance of ______.
	During the leadership retreat, the breakout session on ______ was surprisingly enlightening.

	In a crisis, this leader's go-to strategy is always ______.
	The most controversial topic in today's class was the role of ______ in effective leadership.
	What did the guest speaker claim was the key to unlocking your leadership potential? It was definitely ______.

	
	
	

	
	
	

	The leadership seminar was going well until we had to role-play scenarios involving ______.

	To everyone's surprise, the leader's secret to maintaining high morale was ______.

	The one trait that didn't show up in anyone's StrengthsFinder profile was ______.


	In an attempt to modernize our leadership approach, the department has decided to focus on ______.
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