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	In today's lecture, the professor stressed the importance of ______ in effective management.
	The most heated debate in class was about the role of ______ in organizational culture.
	During the case study discussion, it became clear that the company's main issue was ______.

	When discussing leadership styles, the professor couldn't stop talking about the benefits of ______.
	For the final exam, expect a question on the practical applications of ______ in management.
	The group project was going smoothly until someone suggested incorporating ______.

	
	
	

	
	
	

	Our guest speaker, a seasoned CEO, surprised everyone by endorsing ______ as a critical management tool.
	For your presentation, provide an analysis of how ______ impacts team dynamics.
	In an effort to boost morale, the management team introduced ______ into the workplace.

	The most unexpected part of the textbook chapter on strategic planning was the section on ______.
	
	

	The mysterious disappearance of the coffee machine
	Team-building exercises that accidentally cause trust issues
	Casual Fridays turning into costume Fridays

	A motivational speaker who only uses Dr. Seuss quotes
	Using rock-paper-scissors for all major decisions
	Micromanaging, but with a smile

	Inspirational posters that are oddly threatening
	Leadership training via karaoke contests
	Hiring a clown for stress relief in board meetings

	Confusing a SWOT analysis with SWAT team tactics
	An AI that’s less artificial and more intelligent than the management
	A strategic plan that involves alien invasion contingencies

	Organizational change managed through interpretive dance
	An innovation strategy that's just a magic 8-ball
	Introducing a company mascot that no one likes

	Quarterly reviews based on astrological signs
	Implementing an open-door policy with literal no doors
	A corporate retreat themed 'Survivor: Office Edition'

	Office politics taught as a college course
	Management by walking around, but in a maze
	Trust falls that nobody catches

	Blaming the market failure on Mercury in retrograde
	Team synergy powered by too much espresso
	A diversity initiative that includes extraterrestrials

	Hiring interns to handle the company’s tweets
	Employee feedback collected via message in a bottle
	Cubicles replaced with bouncy castles

	Outsourcing decision-making to toddlers
	Networking events that are just speed dating
	A mentorship program inspired by pirate ships



